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Proposal Alignment with Key Goals

Key Goals of Universities of Distinction Alignment of FAMU’s Proposal for Improving 21st

Century Health and Wellness

Focuses on a core competency unique to the 

State University System and one that 

achieves excellence at the national or state 

level

Focuses on Health programs (core competency for SUS and 

FAMU)

Targets goals to achieve excellence at state and national levels 

via rankings and recognitions for program quality, diversity, 

and affordability

Meet state workforce needs now and into the 

future, including needs that may further 

diversify Florida’s economy

Addresses critical workforce needs in the healthcare industry 

Servicing Florida’s aging population

Servicing underserved populations

Producing highly-trained workforce 

Fosters an innovation economy that focuses 

on areas such as health, security and STEM

Contributes to diversification of Florida’s Health economy via 

production of highly-trained gradates equipped to address 

emerging need to offer healthcare services in both institutional 

and non-hospital homecare settings



Proven Record of Success
• Program-Level National Rankings

– Master of Public Health Recognized by 
MPH Online as one of the best MPH 
Programs in Florida for 2019 and 2018

– Master of Health Administration included 
in rankings for Best Health Administration 
Colleges/Programs in Florida: Ranked 9 
out of 169

• Established Record of Research and Funding

• Successful innovative broad-based 
community partnerships and collaborations



Meeting Workforce Demand in Public Health

• Florida ranks as one of the top 5 states
with the highest employment level of
heath educators and community health
workers

• 11% growth expected nationally for
public health professionals 2018-2028

• 5 - 15% growth in Florida for public
health professionals 2016 – 2026

STATE EMPLOYMENT
EMPLOYMENT 

PER THOUSAND 
JOBS

HOURLY 
MEAN 
WAGE

ANNUAL 
MEAN WAGE

CALIFORNIA 7,830 0.46 $31.25 $65,000

NEW YORK 4,640 0.49 $27.41 $57,010

FLORIDA 3,559 0.41 $26.21 $54,520

GEORGIA 2,650 0.60 $41.08 $85,440

TEXAS 2,470 0.20 $26.24 $54,580

STATE EMPLOYMENT
EMPLOYMENT 

PER THOUSAND 
JOBS

HOURLY 
MEAN 
WAGE

ANNUAL 
MEAN 
WAGE

NEW YORK 6,590 0.70 $21.32 $44,340

CALIFORNIA 6,160 0.36 $23.68 $49,260

MASSACHUSETTS 3,660 1.03 $21.39 $44,500

FLORIDA 2,880 0.33 $19.20 $39,930

TEXAS 2,820 0.23 $20.02 $41,640

FAMU MPH and DrPH Graduates’ Salaries (State of Florida)

2014-15 2015-16 2016-17
MPH $37,432 $43,800 $39,388
DRPH $68,488 $69,716 $55,628

Public Health Educators

Community Health Professionals



Meeting Workforce Demand in Health 
Management and Services

• One of the fastest growing sectors

• 18% growth expected nationally 
between 2018-2028 

• 26% growth expected in Florida 
between 2016-2026

• African-Americans made up 12% of 
Medical and Health Services 
Managers in 2018

Hospital/Health 
System

25%

Veteran’s 
Administration

11%

Health Insurance 18%

Public Health 18%

University or 
Research Institution

25%

Non-Profit 4%

75-80% FAMU Graduates 
Remain in Florida



$6M to Improve 21st Century Health 
and Wellness

Faculty and Staff Hires

Talented Pipeline Scholars

Research Associates and Graduate 
Fellowships

Community Engagement and 
Partnerships

Technology Enhancements

Measures of Success
Increased number of graduates trained in Public Health to 
meet the demand of high-quality public health 
professionals

Increased number of graduates trained in Health 
Management and Services

Increased partnerships and collaborations tailored 
towards disease awareness, prevention and intervention 

Increased job placements for individuals employed in the 
State of Florida in the Public Health Sector

Increased job placements for individuals employed in the 
State of Florida within Health Management and Services

Upward mobility in state/national rankings for MPH, 
DrPH and MHA

Established Executive Residency Program for Non-profit 
organizations within the MHA

Increased job placement outcomes in non-profit agencies




