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STATE UNIVERSITY
SYSTEM OF FLORIDA

TASK FORCE ON ACADEMIC AND WORKFORCE ALIGNMENT

Deans' Employer Partnerships

RECOMMENDATION 1
Create a symbiotic partnership
between state universities and

Florida Businesses

(Relevant excerpts)

B The dean of each college
should know and maintain
relationships with the CEO or

: c-suite executive of the five
largest employers of

graduates from their college. DEANS' EMPLOYER PARTNERSHIPS septemBER 2022

) e dlzmm phall evitery oz In January 2022, the Board of Governors approved the Task Force on Academic and
industry advisory council(s) I li dati he fi dati left) ai .
for individual departments. Workforce Alighment recommendations. The first recommendation (left) aims to improve
Departments that do not have engagement with university leadership and Florida businesses. This document
advisory councils should summarizes the established partnerships between academic deans and employers and

develop a plan for information about employer advisory councils.
establishing one.



Dean Partnerships - Key Takeaways

EMPLOYER CONTACTS

Deans at every State University System institution maintain relationships with senior-level contacts
within the industries and organizations that hire their graduates. The employers and contacts vary
based on the disciplines represented in each college. For example, while colleges that focus on
business or engineering may interact with the CEOs or presidents of large private companies, such as

Amazon or Lockheed Martin, colleges of education typically partner with superintendents of local public school districts. Similarly,
colleges with a healthcare focus, such as medicine or nursing, usually have relationships with healthcare providers, such as Memorial
Healthcare System or Shands Hospital. However, regardless of the organization or company, deans interact with contacts who are leaders
within the organization, such as Senior Vice Presidents, CEOs, or Directors, human resource contacts, or people whose role involves
recruiting talent.

EMPLOYER PARTNERSHIPS

The nature of deans’ partnerships is similar throughout the various colleges at every institution.
Typically deans work with employers to expand internship and employment opportunities for students
who graduate from their programs. Some partners also participate in campus activities such as career
. fairs or recruitment events. In some departments, employers send representatives to engage with
students in educational events as guest lectures, panel discussion participants, or judges in student competitions. Finally, many of these
employers also serve on college and department advisory councils and maintain contact with deans & faculty through regular meetings to
discuss various topics throughout the academic year.

EMPLOYER ADVISORY COUNCILS

Most colleges have advisory councils made up of representatives from employers they partner with &
faculty within the college. Some advisory councils operate on a college-wide level, while others address
specific programs within colleges. Colleges across the State University System have 359 active councils.
These councils primarily provide advice on curriculum to ensure it aligns with the current needs in
their corresponding fields. These councils have also been instrumental in helping some departments design and implement new
academic programs. Other activities conducted by these councils include assistance with fundraising, participation in program
accreditation, improving experiential learning for students, and consulting on industry trends. Departments that do not currently have
employer advisory councils are in the process of implementing them. Colleges plan to implement 176 new councils; most are finalizing
council membership and plan to hold their first meetings during this academic year.
























































































College

Employer Partnerships

DF FLORIDA

Employer [N

Warrington College of
Business

I

rogramfpecific

program-

fundraising, or facilitating internship
opportunities. The college is also
implementing three other advisory councils.

o KPMG, Senior Associate, University Talent
Acquisition

¢ Deloitte Services LP, Campus Recruiting
Specialist

¢ Ernst & Young, Florida Recruitment

Coordinator

Oracle, Campus Recruiter

enior Recruiter, Amazon Student

Programs; Lead University Recruiter

The Warrington College of Business works
with these employers to recruit students
from their various programs. They host
on-campus events each fall & spring &
attend all major recruiting events each

Il hese companies also post

internship & employment oppjjjjjilies
each academic year.

The college-wide Collfje Advisory Council
has four working groups focused on corporate
connections, brand & communication.
diversity & inclusion, & alumni engagement.
Four additional program-specific advisory
cound]s provide feedback on the curriculum
& engage with students at events such as
panel discussions & guest lectures. The
college is also in the process of implementing
two additional advisory councils.




UNIVERSITY OF FLORIDA

College

Employer Partnerships

Description

Employer Advisory Councils

Levin College of Law

Cole, Scott & Kissane, Managing Partner
Gray Robinson, President & Chief
Executive Officer

Greenberg Traurig, Senior Chairman
Holland & Knight, Directors Committee
Chair

Akerman, Co-Office Managing Partner

The college regularly meets with these
employers to discuss potential
sponsorship & recruiting opportunities.
Attorneys from these firms participate in
on-campus interview programs,
networking events, panel presentations,
classroom events, practice interview
programs & other partnership events
designed to promote student engagement
& employment opportunities.

The College of Law has three advisory
councils whose members serve as professors
& guest speakers for classes or other
programs. These groups have also advised on
curriculum changes for various programs &
participated in new student recruitment &
other career-related programming such as
practice interviewing with students, new
student orientation, & other professional
events.

Pharmacy

Pfizer, Vice President

CVS, Director, Pharmacy Affairs

Cardinal Health, Regional Sales Manager
U.S. Food & Drug Administration,
Director, Office of Clinical Pharmacology

The college collaborates with these
partners to discuss future workforce needs
& trends in pharmaceutical sciences.
Additionally, the U.S. Food & Drug
Administration provides insight on
regulatory trends & internship
opportunities.

The College of Pharmacy has a Dean’s
Leadership Council that provides insights
into knowledge & skills graduates need &
monitors trends in the profession. Additional
program-specific advisory councils provide
feedback on curriculum, particularly shaping
experiential education, & provide insights
into knowledge or skill gaps of students &
skills students need upon graduation. The
college plans to implement two additional
advisory boards.

Liberal Arts & Sciences

Microsoft, Sales Leader, US DOD
Publix, Vice President, Public Affairs
McLane, President & CEO (retired)
PwC, Partner

NextEra Energy, Vice President
Brown & Brown, Chairman

Most of these partners are donors to
various programs within the college.
McLane, NextEra Energy, & Brown &
Brown also work with the college to
provide internships & hire graduates.

The College of Liberal Arts & Sciences has a
Dean’s Leadership Council that discusses
developing & supporting experiential
education, in addition to providing
mentoring, internships, outreach, &
fundraising. The college has six other
councils participating in mentoring,
internships, outreach, & fundraising. They
are discussing the potential benefits &
possibility of implementing several additional
advisory councils for their various programs.
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UNIVERSITY OF FLORIDA

Recruiter

¢ Charles Perry Partners, INC, Human
Resources Director

e EDSA, CEO & Principal

¢ Dix.Hite + Partners, President, CEO

¢ Kimley Horn, Associate

¢ Siemens Industry, Inc., CEM

e Hunton Brady, VP

College Employer Partnerships Description Employer Advisory Councils
¢ Gensler, Principal & Managing Director The College of Design, Construction & The college has eight advisory boards for its
e Perkins & Will, Discipline Leader Planning partners with these employers to | various programs that perform multiple
e Pelli Clarke Pelli, Principal facilitate internships, recruitment & functions such as fundraising, providing
¢ Gresham Smith & Partners, Senior Vice employment. In addition, Gresham Smith | feedback on curriculum, assisting with

President & VP & Partners works with the School of program accreditation, & discussing the
¢ Holder Construction, Vice-President Interior Design to develop AI-driven needs of the profession as they relate to
¢ Current Builders, Chief Operations Officer | software & conduct research. knowledge, skills, & critical thinking.
. ¢ The Haskell Company, Senior Vice
College of Design, .
i President
Construction & I .
Planning ¢ DeAngelis Diamond Construction, Talent

College of Agricultural
& Life Sciences

Not reported at time of publication.

Not reported at time of publication.

The college has ten employer advisory
councils that provide feedback & input on the
curriculum. Some programs’ councils also
conduct other activities such as identifying
areas for improvement, providing insight
regarding student professional development,
& providing internship & employment
opportunities. The college plans to
implement eight additional advisory councils
for various other programs.
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UNIVERSITY OF NORTH FLORIDA

College’ Employer Partnerships Description Employer Advisory Councils
¢ Crowley, CEO & Owner The Coggins College of Business partners The college has a Business Advisory Council
e Grant Thorton, Partner with these employers to conduct their that addresses all programs within the
¢ Florida Blue, Principal, Corporate Business Advisory Board activities. college. The council helped advise on the
. Development & Strategic Investments Additionally, the college is partnering with | development of new degree programs & has
Coggins College of .. . . .
Business ¢ Regency Centers, CFO Crowley on a joint federal grant/contract been in developing the Strategic Plan for the
o TIAA, Treasurer, TIAA Bank proposal. Regency Centers established an | college. The college also has advisory
¢ Fidelity Investments, Director, Regional internship program for students. councils that address specific business
Center Support Leader programs, providing input in the curriculum
to ensure they meet industry needs.
o FIS, Head of Al These employers serve on the Dean’s The Construction Management Advisory
e RF-SMART, Chairman Leadership Council & provide internship Board meets every other month to review
College of Computing, | ® Haskell, CIO opportunities for students. Additionally, curriculum & outcome assessments & provide
Engineering & ¢ Miller Electric Co., COO RF-SMART, Miller Electric Co., & Regency | input on relevant industry topics. Some
Construction ¢ Regency Centers, CIO Centers provide student scholarships. members also serve as guest lecturers. The
Management board is also involved in strategic planning for
the college & plans student-industry events
throughout the year.
¢ Baptist Health, CEO The Brooks College of Health partners The college has several advisory councils that
¢ UF Health, V.P. for Community with these healthcare providers to provide | help facilitate clinical experiences & provide
Brooks College of Engagement student clinical experiences & workforce input on the curriculum. Some councils also
Health ¢ Mayo Clinic, CEO development. assist with program accreditation.
e Ascension/St. Vincent’s, CEO
o Florida Blue, Chief Health Equity Officer

" The current College of Arts & Sciences dean is interim, with a new dean starting in late July. Because the interim dean was brought out of retirement to serve in this
capacity for a brief period, he has not routinely been involved in connecting with business partners. However, the incoming dean understands this will be an important
responsibility. The college does have eight existing advisory councils, & is planning to implement twelve additional advisory councils for its various programs & most will
begin meeting this academic year.
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Human Services

¢ Northeast Florida Regional STEM2 Hub,
Executive Director

College Employer Partnerships Description Employer Advisory Councils
¢ Duval County Public Schools, The college partners with the school The College of Education & Human Services
Superintendent districts to provide professional has a Dean’s Advisory Council that addresses
¢ St. Johns County Public Schools, Associate | development & student teaching. The all programs in the college to promote
Superintendent of Human Resources other employers all serve as members of curriculum innovation & collaboration, as
¢ Sports Media Technology, President the Dean’s Advisory Board. well as develop resources for the college,
¢ LGPA, Senior Vice President, Global Media scholarships, & faculty grants. The college
College of Education & Distribution also has several advisory councils that

address various education topics, such as
elementary education, educational
leadership, & various councils specific to
education exceptionalities. These councils
provide input on program curricula & assist
with internship placement & teacher
recruitment.
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UNIVERSITY OF SOUTH FLORIDA

College

Employer Partnerships

Description

Employer Advisory Councils

Taneja College of
Pharmacy (TCOP)

e Walgreens/Boots Alliance, CEO

e CVS Health, CEO

¢ Publix Supermarkets, Inc., CEO

¢ Southeastern Grocers, CEO

¢ James A. Haley VA, Chief of Pharmacy

The college meets intermittently
throughout each calendar year with these
employers. In addition, many partners
make special appearances & invite TCOP
leadership to their events.

The college-wide advisory council conducts
workforce development activities aligning
with the curriculum for their various
programs. The group also gives feedback on
the college strategic plan & reviews key
performance indicators.

College of Engineering

¢ General Dynamics Ordinance & Tactical
Systems, Director of Human Resources

e NASA, Senior Research Scientist

¢ Citi Corporate Office, Site Manager/Public
Affairs Manager

¢ JP Morgan Chase & Co., Executive Director,
Communications

e Cummins, Recruiter

Lockheed Martin, Sr. Business Analyst

e Amazon, Recruiter

The College of Engineering works with
these employers through their industrial
advisory boards. These boards also play a
critical role in reviewing Program
Educational Objects & continuous
improvement each academic year. They
also assess & evaluate Senior Design &
Capstone courses.

The College Advisory Council provides
consultation & feedback on the college’s
strategic plan & curriculum, assists with
fundraising, identifies new internship
opportunities for students, & discusses
emerging industry needs. Each department
in the College of Engineering also has a
department advisory council that provides
more program-specific curriculum feedback.

College of Arts &
Sciences

Moffitt Cancer Center, Associate Center
Director Research Education & Training
University of South Florida, Vice President
& Chief Human Resources Officer

Tampa General Hospital, CEO
Hillsborough County, County
Administrator

¢ United States Army, Director, Resources &
Analysis

The College of Arts & Sciences meets with
these employers to discuss graduate

education, & employment needs & trends.

The college-wide advisory council provides
consultation on the college strategic plan,
helps with fundraising & community
involvement, offers mentoring & professional
connections for students, identifies new
opportunities for corporate partnerships,
provides feedback on curriculum & discusses
emerging industry needs. The college also
has two program advisory councils that
discuss issues associated with accreditation,
job & internship outreach, program & faculty
updates, & special events. The college plans
to implement a new advisory council for their
Zimmerman School of Advertising & Mass
Communications program in spring 2022.
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¢ Alfonso Architects, Partner
¢ Gensler, Director

various programs within the college. In
addition, representatives from Gensler
participate as adjuncts & guest critics for
the School of Architecture & Community
Design.

College Employer Partnerships Description Employer Advisory Councils
e Tampa Police Department, Assistant Chief | The College of Behavioral Community The college has six program-specific advisory
of Police Sciences meets with these partners twice councils to discuss curricular development,
e Central Florida Behavioral Health yearly, with additional one-on-one program accreditation, scholarships, &
Network, President & CEO meetings as needed. student employment & licensure, among
College of Behavioral & e Tampa Crossroads, Chief Executive Officer other topics. The college is also
Community Sciences e ABA Solutions, Inc, Co-Owner implementing a college-wide advisory council
¢ James A. Haley VA, Associate Chief Social meeting in fall 2022.
Work Service
¢ Hillsborough County Public Schools,
Supervisor Speech-Language Pathology
Program
¢ University of South Florida, VP Human The college collaborates with these The College of Public Health has a college-
Resources employers on their college council or wide advisory council that provides feedback
¢ Florida Department of Health, Laboratory | program advisory boards. These partners | on the College Academic Master Plan, which
College of Public Director provide feedback on curriculum, skill involves undertaking a complete review of all
Health ¢ Moffitt Cancer Center, Genetic Counselor development, & assure alignment with degree programs, concentrations, & curricula.
Supervisor public health goals & emerging trends. The college also has program-specific
¢ Centers for Disease Control, Chief of Staff advisory councils for their graduate programs
e Tampa General Hospital, Vice President, that assist with curriculum development.
Professional Services
¢ Pasco County Schools, Fine Arts Program The college’s school district partners have | The School of Architecture & Community
Coordinator ongoing communication with the dean to | Design has an advisory board that supports
¢ Hillsborough County Public Schools, share events, camps, performances, & industry connections & philanthropy. The
Assistant Superintendent recruitment events for students. All of College of the Arts will implement a college-
College of the Arts e HKS Orlando, Director of Health these partners hire students who complete | wide advisory council in the coming year to

focus on philanthropy, alumni engagement, &
industry concerns, including internships &
employment. The college is planning a full
curricular review & development process that
the council will be actively involved.
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UNIVERSITY OF SOUTH FLORIDA

College

Employer Partnerships

Description

Employer Advisory Councils

College of Education

Hillsborough County Public Schools,
Superintendent

Pasco County Schools, Superintendent
Pinellas County Schools, Superintendent
Polk County Schools, Superintendent
School District of Manatee County,
Superintendent

The College of Education dean meets with
these superintendents every quarter to
discuss school district needs.

The college-wide advisory council provides
feedback on curricular improvements for
education programs. Members also provide
input on the college’s broader strategic
planning objectives, potential fundraising
opportunities, & ways the college can
collaborate with community members on
various public education improvement
issues.

Muma College of
Business

Citigroup, Tampa Bay Site Lead

Price Waterhouse Coopers, Managing
Partner Tampa Bay

Raymond James, CEO

JP Morgan Chase & Co., President Middle
Market West Florida

Enterprise Holdings, President & CEO

The college meets with these employers to
discuss industry needs, curriculum
alignment, & workforce opportunities.

The Muma College of Business has a college-
wide advisory council that provides feedback
on the strategic plan & curriculum, assists
with experiential learning, fundraises &
expands partnerships between the college &
the local business community.

Morsani College of
Medicine

Tampa General Hospital, CEO

Moffitt Cancer Center, President & CEO
James A. Haley VA, Medical Center
Director

Lehigh Valley Health Network, President &
CEO

The Morsani College of Medicine works
with these employers to identify
opportunities for USF faculty at each site,
discuss medical student & resident
training, & review industry needs
assessments.

The college has Industry Advisory
Committees with its partners to help
coordinate clinical services, medical
education & residency/fellowship training
with major industry partners. These partners
have also provided feedback on the Graduate
Medical Education in Family Medicine
program.
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College Employer Partnerships Description Employer Advisory Councils
¢ Coca-Cola Beverages, Florida, VP for The college partners with these employers | The College Industry Advisory Council has
Sustainability & Risk Management to support their students’ experience, participants from companies that provide
¢ City of Orlando, Director, Sustainability & improve student career prospects, & direct access to information related to the
Resiliency provide curricula feedback. state of food production worldwide. The
Patel College of Global ¢ Southwest Water 1.\’[ana.1gement District coul‘lcil also providgs feedbaclf (?n the
Sustainability (SWFMD), Executive Director curriculum, helps with fundraising, &
e Sarasota County, UF/IFAS Extension & supports collaboration across USF.
Sustainability, Sustainability Program
Supervisor

Florida Department of Environmental
Protection Agency, Secretary

e Tampa General Hospital, SVP & CNO These healthcare providers all participate | The College of Nursing has a college-wide
e Advent Health, V.P. & CNO in the Chief Nursing Officers Mastermind Community Advisory Council that advises
¢ Moffitt Cancer Center, VP & CNO Group, which represents nurses in the leadership regarding the formulation of
e James A. Haley VA, Associate Director, Tampa Bay Region who do the majority of | initiatives that reflect the needs & priorities of
Patient Care hiring for area healthcare provider our communities of interest & align with the
e BayCare Health, V.P. hospitals. The college also holds college’s mission. The college also started a
. discussions with CNOs on curriculum, College Advisory Council to strengthen &
College of Nursing . . . . . . .
special projects, & professional practices, enhance its relationship with external
among other topics. constituencies, help promote awareness in

the community, advise on program
development & evaluation of activities, assist
with fundraising, & support the college’s
continuing education, research, &
community engagement activities.

e The Florida Fish The college regularly engages with key The College of Marine Science plans to
. ¢ Wildlife Conservation Commission leaders within the academy, relevant implement an advisory council to engage key
College of Marine . ., . -
Science ¢ U.S. Geological Survey governmental entities, & private & not-for- | leaders within the academy, relevant
¢ National Oceanographic & Atmospheric profit sectors. governmental entities, & private & not-for-
Administration profit sectors.
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College8

Employer Partnerships

Description

Employer Advisory Councils

College of Business

¢ Navy Federal Credit Union, Educational
Assistance Coordinator

Studer Group of Companies,
President/CEO

Innisfree Hotels, CEO

Car Riggs Ingram, Partner

e Target

The College of Business (COB) partners
with these employers to provide internship
opportunities to students & representation
on their advisory boards. In addition, the
Navy Federal Credit Union offers credit &
non-credit certificates to students.

The college has an advisory board with three
committees, each with a different focus.
These committees provide feedback on
curriculum & learning content & advise the
faculty regarding current business trends &
technology. They also guide the COB
curriculum, content, assessment & discipline
relevancy & align the current needs of the
business industry with student learning
outcomes. The council also ensures
alignment with industry certifications &
expectations, suggests high-impact practices,
& reviews the assessment needs of the
College.

Education &
Professional Studies

¢ Santa Rosa School District,
Superintendent

¢ Escambia County School District,
Superintendent

¢ Green-Simmons, President

o First Judicial Circuit of Florida, Magistrate

¢ Okaloosa County School District,
Superintendent

These partners all serve as advisory board
members for the College of Education &
Professional Studies & provide
employment opportunities for students.
The school districts provide field
placements & student teaching internships
for education students & faculty-led
training.

The college has several advisory councils that
discuss curriculum to provide feedback on
program priorities & career readiness. The
college plans to institute two additional
advisory councils for their Criminology &
Criminal Justice & Public Administration
programs to hold an initial meeting in fall
2022.

Usha Kundu, MD.
College of Health

¢ Baptist Healthcare, Chair, AHER
¢ Florida Health, Chair, Communications
¢ Healthy Start, Chair, Data Team

The college collaborates with these
organizations to bring healthcare &
healthy living to the local community
through policy, programs, & partnerships.

The Usha Kundu, MD. College of Health has
advisory councils for their Exercise Science,
Health Sciences & Administration, Medical
Lab Sciences, Public Health, & School of
Nursing Programs. These advisory councils
review curriculum & provide feedback for
these programs. The college plans to
implement six other advisory councils.

8 The College of Arts, Social Sciences & Humanities has an interim dean who is working to cultivate employer partnerships this academic year. Additionally, The college
plans to implement advisory councils for eight different programs. The college charged department faculty with identifying advisory board purposes, structures, desired
outcomes, & potential members. The departments will invite potential members to the advisory board this fall to prepare for an initial meeting in spring 2023.
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College Employer Partnerships Description Employer Advisory Councils
¢ Leidos, Campaign Strategist The College of Science & Engineering The college has two employer advisory
¢ Navy Federal, Predictive Modeler III partners with these companies to provide | councils for its Engineering & Computer
¢ General Electric, Executive Plant Manager | students with internship & employment Science programs that assist with ABET
Peraton, Manager, Cyber Systems opportunities. Additionally, some accreditation. The college plans on
Hal Marcus College of * erz'l on,' 8 y Y bp u‘ “ . 1 ' Y . ' . ' . 8 p
. . . Engineering companies assist with course & project developing advisory councils for seven other

Science & Engineering ) . ;
e Actigraph, Manager development & serve as advisory board programs. Implementation plans include
e Mercury Solutions, Former CEO representatives. inviting industry leaders to sit on the board in

fall 2022, with plans to hold the first advisory
board meeting during spring 2023.
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