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INTRODUCTION
The Accountability Plan is an annual report that
System Strategic Pl an. Thi s r ep o radcoustabilittaandc e s t h e

strategic planning by fostering greater coordination between institutional administrators, University
Boards of Trustees and the Board of Governors r &€
as well as performance expectations and outcomes on institutional and System-wide goals.

Once an Accountability Plan is approved by each
Board of Governors will review and consider the plan for approval, excluding those sections of the
Plan that require additional regulatory or procedural approval pursuant to law or Board regulations.
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STRATEGY
Mission Statement

Led by outstanding faculty and professional staff, the University of South Florida conducts innovative scholz
creativeactivity, basic and translational research and delivers a waldds educational experience promoting th:
success of our talented and diverse undergraduate, graduate, and professional students. As a public metro
research university, USF, in partakip with our communities, serves the people of Florida, the nation, and the
world by fostering intellectual inquiry and outcomes that positively shape the futuegionally, nationally, and
globally.

Statement of Strategy

The University of South Florida! { CO0 K| & S Y S NH S R-riding uniiteksy oyet thie pastyblerade,
reflection of our unwavering pursuit of excellence for the betterment of our students, research, and the
communities we serve. As a research university situated in thet loéargrowing metropolis and propelled by the
consolidation of our three campuses in Tampa, St. Petersburg, and Sakdaostee, and our academic assets,
USF is uniquely poised to strengthen the Tampa Bay region as a catalyst for regional econont@bgobaath
while maintaining robust national and international impact.

'{CcQa yS¢ {iGNIGS3IAO tftlyZ LY tdaNEdAG 2F 9EOSt S,
and positions USF as a powerful engine of prosperity for the futuraedigtaining Preeminence, meeting
PerformanceBased Funding metrics, becoming a -P&ppublic research institution, and reaching eligibility for
membership in the Association of American Universities.

In support of our continued commitment to student susse USF continues to prioritize access, success, and ¢
mobility for our diverse and talented student body, fueling a pipelineof worid &a G f Sy d T2 1
and beyond. Student success is further enhanced through our ongoing deditafexulty excellence in researct
YR AYyy2@0FiA2y G2 FIRRNBaa O2yaSldsSyaart 3t2o0lt L
destination of choice and a collaborative community of talented faculty, staff, and stuqéss$ is committed to
acess and growth in a dynamic workplace and learning environment, promoting lifelong learning and
AONBYIGKSYAy3a Cf 2NRRebQ&comdyl t 2F o0SAy3 | ¢2LJ



2022 ACCOUNTABILITY PLAN

University of South Florida
UBOT Approved, 4/19/2022

STRATEGY (cont.)
Strengths, Opportunities & Challenges

USF is dedicated to meeting the needour diverse student population through a highality and highly relevan
curriculumYF EAYAT Ay3 O2NB aiGNBy3IGKa Ay &aiGdRSydGz FI Odz
resulted in the largest, most academically accomplished, aretsTIC cohort in USF history. USF maintains
steadfast spirit of service to local and global communities through the development of strategic partnerships
highly relevant applied researchsulting in top 50 placements among public universitigh@U.S. News & Worlc
Report National University Rankings, Times Higher Education World UniRRarditgigs, andAcademic Ranking of
World UniversitiesAt USFwe are always mindful of our responsibility to educate our future workforce, suppo
career prgression throughout a lifetime, and leverage our unique proximity to strategic partners and industr
The fall semester marked the beginning of multiple leadership transitions for USF, but through the leadersh
Interim President Law and the UnivegsBoard of Trustees, USF maintains its strategic trajectory of success
through educating leaders in a diverse, inclusive environment and developing knowledge and practice to ac
critical challengescluding a free exchange of ideas through vigorousadie, civil discourse, and the necessity ¢
both presenting and challenging opposing viewpoints in a thoughtful, respectful and tolerant manner, which
serves as the very bedrock of a great university and a strong democracy. In alignment with the Baaserod S
Statement of Free Expression and a commitment to civil discourse as endorsed by the USF Board of Truste
is dedicated to presenting and encouraging a balanced diversity of opinions in classrooms and scholarly wc
while, at the same time, @moting critical thinking in preparing our students to succeed as thoughtful; civic
minded leaders.

Three Key Initiatives & Investments

USHs moving into a bold and exciting future guided by our goals and vision, and an ambitious new strategic
It will help us maximize our impaahd position USE&s a powerful engine of prosperity for the futused support
theaG S 27F {beeddindRa TORIL0 Gabal écondimy 2030 by 1) prioritizing lifelong learning and
access for success, 2) supporting research productivity, and 3) the launch of a center of Excellence in
Environmental and Oceanographic Sciences (EOS) biSRst. Peterburgcampus Examples of investments to
support the above initiatives include a new mentoring program to improve male student outcomesjvhading
Latino Access and Success (Attask)force in collaboration with leaders from USF and the Tampa Bagiadea
expanding the dual enroliment program at the USF Saraslamatee campus supporting increased achievemer
YR SRdzOF A2yl t | FF2NRIFIOATAGE F2NJ addzRSyda Ay Gt¢
and coecurricular programs leddy 3 G2 &4dz00Saa Ay (GKS OflFaaNe2yY | yF
see opportunities for growth and creative thinking and graduate ready to navigate the competitive job marke
implementation of a holistic Faculty Success Initiative sujggfaculty excellence and achievement across the
areas of teaching, research, and general professional development. USF researchers will soon have acces:
building in the USF Research Park thataviNA y 3 (23S 3G KSNJ ¢ 2 NI Rsmadd entéegrendils &
eager to collaborate with a highly trained, hitgrh workforce Working with university, community, and state
stakeholders to help support EOS that will solidify the state of Florida as a leader of tkgrddueeconomy and
will be home to theFlorida Flood Hub for Applied Research and Innovation
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STRATEGY (cont.)
Graduation Rate Improvement Plan Update

The Graduation Rate Improvement plan implemented by the USF System in 2018 built on and enhanced
comprehensive, systemwidaitiatives then underway, including, but not limited to 1) predictive analytics, 2) ¢
management (formerly called case management), 3) course scheduling, and 4) the Finish in Four program.
made substantial progress in each one of these areas.

1)

2)

3)

4)

Predictive Analytics: All three USF campuses have utilized predictive analytics to promote student succi
the experience we have gained are leading us toward the development and application of new data tool
Academic Advocates, who regularly tratident cohorts, have built a dashboard that pulls multiple signals
student behavior and performance to identify struggling students. In the next academic year, we will no
engaged the services of an external platform to gather student signateakh we have added to or enhance
predictive models built internally, including a First Year Retention model, a first semester GPA predictor
four-year graduation predictor. Most recently, we developed a predictive model for transfer student succ
which will assist our efforts to support timely degree completion for transfer students.

Care Management: In January 2016 USF established aforat®nal Persistence Committees to elevate

student performance, particularly on first year retention aiodr-year graduation rates. As this team pursue
its universityg A RS Yl yRIF 0SS GKS YSY0SNBR RS@St2LISR I aOl
dz At AT Ay FylLfedAOlt Ayaraakda G2 adNAI IS¢ itddithizR
approach, Student Success partnered with Information Technology to develop a communications platfol
Archivum Insights, to allow for appointment scheduling, referrals, and information sharing. We will contii
expand and enhance this apprdaby integrating other teams and personnel, possibly instructors, into whi
S y2¢6 NBFSNI G2 a 2dzNJ a/ NS alyl3asSySyaé aeaas

Course Scheduling: Enroliment planners and college schedulers continue to plan course schedules thai
optimize seats and facilitatémely degree completion. We have also extended our efforts to apply curricu
analytics of degree programs so that we can identify class bottlenecks and simplify degree paths so tha
YAIKG FOOSESNXYrGS | addzRSyiGaQ LIGK G2 | RSIANBSO

Finish in Four: 12017, USF developed the Green to Gold Grant program to offer additional financial ince
to Florida resident summer/fall FTIC admits who have a zero expected family contribution. This grant, ir
combination with the Federal Pell Grant, covers tuitifeges and books. To date, we have paid 653 student:
$1,229,423 for 20222.
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STRATEGY (cont.)
Key Achievements for Last Year (Student, Faculty, Program, Institutional)

Students
1. The class of 2025 features the largest, most academically accomplished, and diverse cohort in USF h

2.

Faculty
1.

including 62 National Merit Scholars with five scholars calling the USF St. Petersburg campus their ht
As part of their biomedical engineeriniggree senior design project, USF students invented a medical
device to address ventilator shortages; this project has won several prestigious national awards and i
pending patent approval.

The new Student Consulting class at the Sarabt@tnatee camps connected students with local
companies and nonprofits to assist on projects and offatépth analysis and recommendations providin
handson experience for students and new opportunities with local employers.

The School of Hospitality and Tourisfanagement hosted at the Sarasefanatee campus had more tha
5,700 worldwide participate in their certificate program to help hotels, restaurants, and other hospitali
businesses navigate the COMI®pandemic.

USF faculty are distinguished their election as Fellows of the American Association for the Advancen
of Science (AAAS), with 8 Fellows named in 2020 (placing USF among organizations worldwide with
KAIKS&ald ydzYoSNER 2F CStt2pga StSOGSw®82F yydzZ ffeovs
A USF team, in collaboration with local partners, was awarded an NSF grant for linking the Green Ec
to the Blue Economy at the coast; in the Tampa Bay region, one in five jobs depends on a healthy ba
J. Michael Francis, the Hough Faréi 9 Y R26 SR / KIF ANJ 2F Cf 2NRARRI {id
honored by King Felipe VI of Spain for his work uncovering the early Spanish roots of Florida's histon

CNIyOAa g a LINBaASY(dISR ¢A0GK (KSChtAokcA OSNRa / NP a

Program

1.

The USF Health College of Nursing Accelerated Second Degree program at the -$Sanatda campus
has more than doubled its students to address the critical need for highly skilled nurses, locally and
nationally.

The Muma College of Business and the Office of Supplier Diversity partnered with Skanska to develo
mentoring program for small and diverse businesses in the Tampa Bay area.

The School of Hospitality and Tourism Management, hosted on the Saidsaottee campus, announced
YS6 LI NIYSNRKALI 6AGK aOYAd02y | 2aLAGEEAGe G2
brands.

The USF St. Petersburg campus welcomed its first cohort of Call Me MIiSTER students, a national pr¢
that recruts men of color to get their undergraduate degree and teacher certification or a Master of Ar
degree in Teaching. The program is conducted in partnership with Pinellas County Schools.

Institutional

1.

S

USF IT won the Gartner 2021 Eye on Innovation Aveaurkligher Education for innovation in covi@
response technology.

USF generates $6.02 billion in economic impact contributing to the vitality and vibrancy of our region
state.

USF joins competitive military network to address cybersectiskg

USF launched its Trafficking in Persons (TIP) Risk to Resilience Research Lab. It is one of the first re
centers dedicated to studying the myriad impacts of sexual exploitation of children in Florida and hou:
the USF St. Petersburg cansp
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STRATEGY (cont.)
Performance-Based Funding Goal Adjustments

As we continue to realize the faeaching impacts of the global pandemic, and while the current trajectory of
economic recovery is promising, the recent uncertainties in economic stability and student unpredictability a
reasons the university has madegategic adjustments to select performantased funding goals that we
anticipatebeingmost impacted in the coming years. While we are proud that we have been able to navigate 1
uncertainties since the onset of the COMI®pandemic, our steadfast commmient to our student's academic
continuity and success remains our core focus. With a demonstrated track record of student success and pr
effective interventions and tools outlined in our graduation improvement plan the university remains respons
adaptable, and nimble as we address current and future challenges.

USF PerformaneBased Goal Adjustment rationale is as follows:

1 One positive trend is the reduction in the average cost to the student. Eligibility for Pell Grant and Flc
Bright Futurs funds in the summer significantly increased the grant and scholarship dollars received
students. Also, there has been a reduction in hours to degree, another factor in the calculation that
decreases cost. Proposed goals remain conservatidewil continue to be monitored asligibility for
state financial aid programere conglered by the Florida legislature (PBF Metric 3).

1 USF experienced a loss of around 200 students in the 2020 datymatting our performance in APR for
this cohort thus, he goals for the Academic Progress Rate will rers@iadyas we diligently work to close
the gap between APR and Retention rates with enhanced student services and experiences (PBF M

1 Understanding that Pell eligibility is based on a family¢smne from two years prior, the universiiy
closely monitoring theate in the percent of undergraduates with a Pell grant in the immediate futtis.
anticipated thatthe rates will likely increase as the financial impacts of COVID, and possibléaesiuc
and/or loss of family income are realized in calendar years 2020 and 2021. Given the instability of fu
performance on this metric, we propose holding the goals steady (PBF Metric 7).
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PERFORMANCE-BASED FUNDING METRICS
1. Percentof B a c h e |Goadiates Enrolled or Employed ($30,000+)

201516 201617 20178 201819 201920 202621 202122 20223 202324 202425
ACTUAL . . 66.0 66.5 65.2
APPROVED GOAI
PROPOSED GOA . . . . . 68 71 74 77 80

2. Median Wagesof Bachel or s Gr adu-tmees Empl oyed Ful

201516 201617 201718 201819 201920 202621 202122 20223 202324 202425
ACTUAL 37,300 38,000 39,400 40,800 41,300
APPROVED GO/ 38,600 39,100 38,768 40,375 41,000 41,600 42,000 42,500 42,500
PROPOSED GO! ] . . . . 41,600 42,200 42,800 43,400 44,000
3. Average Cost to the Student [Net Tuition & Fees per 120 Credit Hours for Resident Undergraduates]
201617 201718 201819 201920 202621 202122 20223 202324 202425 202526
ACTUAL 12,040 7,130 4,330 1,810 -620
APPROVED GO/ 13,000 12,900 7,110 7,110 1,800 2,000 2,500 2,500 2,500
PROPOSED GO/ . . . . . 2,000 2,500 2,500 2,500 2,500

4. FTIC Four-Year Graduation Rate [Full-time, First Time in College students]

201317 201418 201519 201620 201721 20182 201923 202624 202125 202226

ACTUAL 57.4 58.6 59.4 60.9 62.5
APPROVEBOALS 53.0 57.6 59.2 61.8 61.0 62 63 64 65
PROPOSEBOALS . . . . Lz 63 63 64 65

66

5. Academic Progress Rate [Second Fall Retention Rate with at Least a 2.0 GPA for Full-time FTIC students]

201617 201718 201819 201920 202621 202122 20223 202324 202425 202526

ACTUAL 862 866 877 899  86.4
APPROVEGOALS 875  87.4 890 903 880 90 o1 92 92
PROPOSEGOALS 90 91 92 92

92
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PERFORMANCE-BASED FUNDING METRICS (cont.)

6. Percentage of Bachel orés Degrees Awarded wi

201617 201718 201819 201920 202621 202122 20223 202324 202425 202526

ACTUAL 61.4 61.5 62.8 63.5 68.1
APPROVEBGOALS 59.2 61.7 62.2 63.5 65.0 65 66 66 66
PROPOSEBGOALS . . . . . 65 66 66 66 66

7. University Access Rate [Percent of Undergraduates with a Pell grant]

FALL FALL FALL FALL FALL FALL FALL FALL FALL FALL
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

ACTUAL 40.0 41.7 40.0 38.0 35.4
APPROVEGOALS 41.0 40.5 42.2 42.2 40 40 40 40 40
PROPOSEBGOALS . . . . . 40 40 40 40 40

8. Percentage of Graduate Degrees Awarded within Programs of Strategic Emphasis

201617 20148 201819 201920 202621 202122 202223 202324 202425 202526

ACTUAL 74.8 73.3 72.2 71.4 70.4 . . .
APPROVEBGOALS 74.1 75.2 73.6 73.8 73.8 73.8 74.5 75 75
PROPOSEGOALS . . . . . 74 75 75 75 75

9a. BOG Choice: FCS AA Transfer Two-Year Graduation Rate [Full-Time students]
201517 201618 201719 20180 201921 202622 202123 20224 20235 202426

ACTUAL 40.6 42.8 41.4 47.7 51.3 . . .
APPROVEGOALS . . . . 43 44 45 47 50 :
PROPOSEBGOALS . . . . . 51 51 51 51 51

9b. BOG Choice: FTIC Pell Recipient Six-Year Graduation Rate [Full- and part-time students]

201117 201218 201319 201420 201521 201622 201723 20184 201925 2020626

ACTUAL 68.5 70.0 70.7 71.5 72.0
APPROVEGOALS . . . . 73.0 74 75 76 77
PROPOSEBGOALS . . . . . 74 75 76 77 78

10.BOT Choice: Six-Year Graduation Rate [Full- & Part-time students]

201117 201218 201319 201420 201521 201622 201723 20184 201925 2020626

ACTUAL 68.8 71.2 73.2 73.1 74.3 . . .
APPROVEGOALS 70.0 69.0 71.3 74.0 74.5 75 75.5 76 77
PROPOSEGOALS . . . . . 75 76 76 77 78

10

t
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PREEMINENT RESEARCH UNIVERSITY FUNDING METRICS

Note: Per Florida Statutes 1004.335, reporting for Preeminent metrics A, B and E through L will reflect téem{adiamgmisessy. P
and D are for Tampa campusBffigctive the 2023 AccountabilitaPraeminent metrics will refieiet(bll campuses).

A. (1). Average GPA [USF i all campuses]

FALL FALL FALL FALL FALL FALL FALL FALL FALL FALL
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ACTUAL 4.1 4.1 4.1 4.2 4.2
APPROVEGOALS . . . . 4.2 4.2 4.2 4.2 4.2
PROPOSEGOALS . . . . . 4.2 4.2 4.2 4.2 4.2

A. (2). Average SAT Score [USFi all campuses]

FALL  FALL FALL FALL FALL FALL FALL FALL FALL FALL
2017 2018 2019 2020* 2021 2022 2023 2024 2025 2026

ACTUAL 1280 1296 1287 1311 1293
APPROVEGOALS . . . . 1290 1290 1313 1316 1319
PROPOSEBGOALS . . . . . 1300 1313 1316 1319 1320

Note*: The 2020 Florida Legislature amended statute (1001.7065, FS) so that beginning in Fall 2020, thik@Testo@sdhathales been
translated into the SAT scale. The historical scores, and goals, were based on a different methodology and SAT scale standard

B. Public University National Ranking [Top50 rankings based on B O G @fficial list of publications]
[USF 1 all campuses]

2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

ACTUAL 4 4 6 6 6
APPROVEBGOALS . . . . 6 6 .
PROPOSEBGOALS . . . . . 6 7 7 7 7

C. Freshman Retention Rate [USF Tampa campus onlylltime FTIGtudents]
201617 201718 201819 201920 202621 202122 20223 202324 202425 202526

ACTUAL 90 91 91 92 90 . . . .
APPROVED GOALS 91 91 91 92 90 91 92 93 93 .
PROPOSED GOALS’ | 91 92 93 93 93

Noté: Proposed goals for this metric reflects change infirepolct®ig Tampa campus to USF (all campuses), to be effective in the 2023 Accountabilil
(per Florida Statutes 1004.335).

11
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PREEMINENT RESEARCH UNIVERSITY FUNDING METRICS (cont.)

Note: Per Florida Statutes 1004.335, reporting for Preeminent metrics A, B and E through L will reflect téem{adiamgmisessy. P
and D are for Tampa campusBffigctive the 2023 AccountabilitaPraeminent metrics will refieiet(bll campuses).

D. Four-year Graduation Rate [USF Tampa campus only, full-time FTIC students]
201317 201418 201519 201620 201721 201822 201923 202624 202125 202226

ACTUAL 60 61 62 63 65
APPROVED GOALS 56 60 62 64 61 62 63 64 65
PROPOSED GOALS 63 63 64 65 66

Noté: Proposed goals for this metric reflects change in reporting from USF Tampa campus to USF (all campudesR0adAatimatiadbility Plan
(per Florida Statutes 1004.335).

E. National Academy Memberships [USFi all campuses]

2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

ACTUAL 13 14 15 15 16 0 . . .
APPROVED GOAL . . . . 15 16 16 16 16
PROPOSED GOAL . . . . . 16 16 16 17 17

F. Science & Engineering Research Expenditures ($M) [USF i all campuses]

201617 20178 201819 201920 202621 202122 20223 202324 202425 202526

ACTUAL 325 334 331 290 340
APPROVEGOALS . . . . 290 296 302 308 314
PROPOSEGOALS . 340 343 349 356 363

*An asterisk is shown where a methodological adjustment has been made to ensure conformity with the Nationél ScieHcE Robndatia r v e y .

G. Non-Medical Science & Engineering Research Expenditures ($M) [USF i all campuses]
201617 201718 201819 201920+ 202621 202122 20223 202R4 202425 202526

ACTUAL 264 250 248 218 231
APPROVED GOAL . . . . 218 222 227 231 236
PROPOSED GOAL . . . . . 231 233 237 242 247

*An asterisk is shown where a methodological adjustment has been made to ensure conformity with the Nationél ScieHcE RoDndaia r v e y .

12
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PREEMINENT RESEARCH UNIVERSITY FUNDING METRICS (cont.)

Note: Per Florida Statutes 1004.335, reporting for Preeminent metrics A, B and E through L will reflect téem{adiamgmisessy. P
and D are for Tampa campus Bifigctive the 2023 AccountabilitaPreeminent metrics will refleiet(bll campuses).

H. Number of Broad Disciplines Ranked in Top 100 for Research Expenditures
[USF T all campuses]
201516 201617 201718 201819 201920 202621 202122 20223 202R4 202425
ACTUAL 7of 8 70of 8 70of 8 7 0of 8 7 0of 8
APPROVEBOALS

8 of 8 8 of 8 8 of 8 8 of 8 8 of 8
PROPOSEGOALS 8 of 8 8 of 8 8 of 8 8 of 8 8 of 8

I. Utility Patents Awarded [over three calendar years] [USF i all campuses]

201517 201618 201719 201820 201921 202622 202123 20224 202325 202426

ACTUAL 324 335 338 348 345 . . .
APPROVEGOALS 352 354 354 355 356
PROPOSEBOALS

354 354 355 356 356
J. Doctoral Degrees Awarded Annually [USF i all campuses]

201617 201748 201819 201920 202621 202122

20223 202324 202425 202526
ACTUAL 721 701 752 770 721
APPROVEGOALS 725 730 730 730 730
PROPOSEBGOALS

730 730 730 730 730

K. Number of Post-Doctoral Appointees [USFi all campuses]

FALL FALL FALL FALL FALL FALL FALL

FALL FALL FALL
2016 2017 2018 2019 2020 2021 2022

2023 2024 2025
ACTUAL 267 276 307 297 292
APPROVEGOALS 292 288 290 292 294
PROPOSEGOALS

288 290 292 294 294

L. Endowment Size ($M) [USF i all campuses]

201617 20178 201819 201920 202621

202122 20223 202324 202425 202526
ACTUAL 442 480 514 532 693
APPROVEGOALS . . . . 560 585 615 640 665
PROPOSEBGOALS 670 685 700 715 730

13
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KEY PERFORMANCE INDICATORS
Teaching & Learning (from the 2025 System Strategic Plan not included in PBF section)

1. Public University National Ranking [Number of Top50 Rankings basedonB OG 6 s  didt éf publications]
2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

ACTUAL 4 4 6 6 6
APPROVEBGOALS 5 5 5 6 6 .
PROPOSEBOALS . . . . . 6 7 7 7 7

2. Freshmen in Top 10% of High School Class

FALL FALL FALL FALL FALL FALL FALL FALL FALL FALL
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ACTUAL 34 32 33 32 30 . . . .
APPROVEBGOALS 33 34 34.5 35 36 37 38 39 39 .
PROPOSEBGOALS . . . . . 37 38 39 39 39

3. Time to Degree for FTICs in 120hr programs
201617 201718 201819 201920 20221 202122 20223 202R4 202425 202526

ACTUAL 4.2 4.0 4.0 4.0 3.9 . . .
APPROVEBOALS 4.3 4.2 4.0 4.0 4.0 4.0 4.0 4.0 4.0
PROPOSEBGOALS . . . . . 3.9 3.9 3.9 3.9 3.9

4. Percent of Baccalaureate Degrees Awarded Without Excess Hours

201617 20178 201819 201920 202621 202122 202223 202324 202425 202526

ACTUAL 78 81 85 86 87 . . .
APPROVEBOALS  77.5 79 81.6 85 86 86 86 87 88 .
PROPOSEBGOALS . . . . . 87 87 87 88 88

14
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KEY PERFORMANCE INDICATORS (cont.)

Teaching & Learning (from the 2025 System Strategic Plan not included in PBF section)

5. Six-Year FTIC Graduation Rates [Full-& Part-time students]
201117 201218 201319 201420 201521 201622 2017223 201824 20195 202626

ACTUAL 69 71 73 73 74
APPROVEBOALS 70 69 71.3 74 74 75 76 76 77
PROPOSEBOALS ) ) ) ) ) 75 76 76 77 78

6. FCS AA Transfer Three-Year Graduation Rate [Full-& Part-time students]
201417 201518 201619 201720 201821 201922 202823 202124 20225 202326

ACTUAL 59 59 61 63 66
APPROVEGOALS . . . 61 62 62 63 63 64
PROPOSEBOALS . . . . . 66 66 66 66 66

7. Pell Recipient Four-Year Graduation Rate [for Full-Time FTIC]
201317 201418 201519 201620 201721 201822 201923 202624 202125 202226

ACTUAL 54 55 57 61 62
APPROVEGOALS . . . 57.3 61 62 63 64 65
PROPOSEBGOALS . . . . . 63 63 64 65 66

8. Ba c h e IDegreesAwarded [First Majors Only]
201617 201718 201819 201920 202621 202122 20223 2024 202425 202526

ACTUAL 9,503 9,678 10,007 10,239 10,314
APPROVEGOALS 9,255 9,513 9,765 9,845 10,011 10,128 10,246 10,312 10,415
PROPOSEGOALS . . . . . 10,315 10,487 10,550 10,610 10,664

9. Graduate Degrees Awarded [First Majors Only]
201617 201718 201819 201920 202021 202122 20223 20234 202425 202526

ACTUAL 4,208 4,169 4,299 4,206 4,295
APPROVEBGOALS 3,973 4,233 4,161 4,239 4,211 4,211 4,211 4,334 4,450
PROPOSEBGOALS . . . . . 4,297 4,360 4,375 4,450 4,455

15



2022 ACCOUNTABILITY PLAN

University of South Florida
UBOT Approved, 4/19/2022

KEY PERFORMANCE INDICATORS (cont.)

Teaching & Learning (from the 2025 System Strategic Plan not included in PBF section)

10.Percentage of Bachel or 6s D-Amgeriear & HigpanacrStueedts t o £

201617 20178 201819 201920 202621 202122 202223 202324 202425 202526

ACTUAL 32 30 33 33 33
APPROVEBGOALS 31 32 32.4 33 34 34 35 35 36
PROPOSEGOALS . . . . . 34 35 36 37 38

11.Percentage of Adult (Aged 25+) Undergraduates Enrolled

FALL FALL FALL FALL FALL FALL FALL FALL FALL FALL
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ACTUAL 22 20 19 17 15
APPROVEGOALS 22 20 20.5 19 17 17 17 17 17
PROPOSEBGOALS . . . . . 17 17 17 17 17

12.Percentof Ba c h e |Degreesin STEM & Health
201617 201718 201819 201920 202621 202122 20223 2024 202425 202526

ACTUAL 44 45 46 46 47
APPROVEGOALS 42 44 46 48.7 48 49 49 50 50
PROPOSEGOALS . . . . . 49 49 50 50 51

13.Percent of Graduate Degrees in STEM & Health
201617 201718 201819 201920 202621 202122 20223 202R4 202425 202526

ACTUAL 62 60 61 60 58
APPROVEGOALS 61 63 61 62 60 60 60 61 62
PROPOSEGOALS . . . . . 60 60 61 62 63
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KEY PERFORMANCE INDICATORS (cont.)

Teaching & Learning (from the 2025 System Strategic Plan not included in PBF section)

14.Professional Licensure & Certification Exam First-time Pass Rates

CALENDAREAR 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
NURSING 93 94 94 96 91 95 96 96 96 96
US Average 90 92 91 90 86

MEDICINE (2YR) 92 98 99 99 99 99 99 99 99 99
US Average 96 96 97 97 96

PHARMACY 86 83 90 88 87 90 91 91 91 91
US Average 88 89 88 88 84

CROSSEAR 201617 201718 201819 201920 202021 202122 202223 202324 202425 202526
MEDICINE (43K) 95 98 96 99 99 99 99 99 99 99
US Average 96 97 98 98 99

MULTHYEAR 201517 201618 201719 201820 201921 202022 202123 202224 202325 202426
PHYSICATHERAPY 95 94 93 90 89 93 93 93 93 93
US Average 92 92 92 91 90

ExamScoresRelativeto Benchmarks
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ABOVIORTIED 2 4 4 4 4 5 5 5 5 5
TOTAL 5 5 5 5 5 5 5 5 5 5
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KEY PERFORMANCE INDICATORS (cont.)
Scholarship, Research & Innovation Metrics

15.National Academy Memberships
2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

ACTUAL 13 14 15 15 16
APPROVEGOALS 10 13 14 15 15 16 16 16 16
PROPOSEGOALS . . . . . 16 16 16 17 17

16.Faculty Awards

FALL FALL FALL FALL FALL FALL FALL FALL FALL FALL
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

ACTUAL 13 13 10 15 14
APPROVEGOALS 8 9 12 12 12 10 10 13 13
PROPOSEGOALS . . . . . 10 10 13 13 14

17.Percent of Undergraduates Engaged in Research

SPRING SPRING SPRING SPRING SPRING SPRING SPRING SPRING SPRING SPRING
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ACTUAL : : . 15 16

APPROVEBOALS
PROPOSEGOALS . . . . . 17 19 21 23 25

18.Total Research Expenditures ($M)

201617 201748 201819 201920 202621 202122 20223 202324 202425 202526

ACTUAL 384 396 405 354 405
APPROVEGOALS . . . 407 354 361 368 376 383
PROPOSEBGOALS . 405 408 416 424 433

*An asterisk is shown where a methodological adjustment has been made to ensure conformity with the National Sciefiddl Bokir)d:
HERD survey. Nota 202@1, R&D activities at USF including USF staff employed at Moffitt Cancer Center (MCC) totaled $529M.

19.Research Expenditures from External Sources ($M)

201617 20178 201819 201920 202621 202122 202223 202324 202425 202526

ACTUAL 218 221 220 198 220
APPROVEGOALS . . . 221 198 202 206 210 214
PROPOSEBGOALS . 220 222 226 231 235

*An asterisk is shown where a methodological adjustment has been made to ensure conformity with the Nation@N&dt#gnce Foundz:
HERD survey.
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KEY PERFORMANCE INDICATORS (cont.)
Scholarship, Research & Innovation Metrics

20. Utility Patents Awarded

2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
ACTUAL 120 101 117 130 98
APPROVEBGOALS 69 121 102 119 120 121 122 123 124
PROPOSEBGOALS . . . . . 121 122 123 124 124

21.Number of Licenses/Options Executed Annually

201516 201617 20178 201819 201920 202621 202122 20223 202324 202425

ACTUAL 133 122 127 98 102
APPROVEGOALS 120 121 123 91 102 95
PROPOSEBGOALS . . . . . 98

22.Number of Start-up Companies Created

96
98

97 98
99 100 101

201516 201617 201718 201819 201920 202621 202122 20223 202324 202425

ACTUAL 9 10 10 6 11
APPROVEGOALS 8 9 10 6 11 11
PROPOSEBGOALS . . . . . 11

11
11

12 12
12 12 13
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KEY PERFORMANCE INDICATORS (cont.)
Institution Specific Goals

¢2 TFTdZNIKSNI RAadGAy3IdzaaK GKS dzyAPSNBAGEQAE RAAUGAYOGA

metricgoals thatare basedonthe dzy’ A @ S dwlh atratégidpdan.

1. Maintain the Normalized Citation Impact above 1.5

2010/14 2011/15 2012/16 2013/17 2014/18 2015/19 2016/20 2017/24 2017/214  2018/22
2012/16 2013/17 2014/18 2015/19 2016/20 2017/21 2018/22 2019/23 2019/23  2020/24

ACTUAL 1.6 1.61 1.59 1.51 1.53
APPROVE Maintain Maintain Maintain Maintain Maintain Maintain
GOALS . . . above above above above above above
1.5 15 1.5 1.5 1.5 15
PROPOSE Maintain Maintain Maintain Maintain  Maintain
GOALS . . . . . above above above above above

1.5 15 15 15 15

2. Percentage of undergraduate classes with fewer than 20 students.

Fall 2017 Fall 201€ Fall 201€ Fall 202C Fall 2021 Fall 202z Fall 202t Fall 202¢ Fall 2025 Fall 2026

ACTUAL 30 44 43 59 42 . . : .
APPROVEGOALS 44 46 48 50 52 52
PROPOSEBGOAL

48 50 52 52 52
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ENROLLMENT PLANNING

Fall Headcount Enrollment by Student Level [all degree-seeking students, all campuses]
UNDERGRADUAT 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ACTUAL 36,955 37,235 37,284 37,010 36,693
APPROVED GOALS 36,992 36,850 37,323 37,289 37,293 38,071 38,431 38,693 38,798

PROPOSED GOALS . . . . . 37,244 37,663 38,101 38,541 38,978

GRADUATE 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
ACTUAL 11,569 11,438 11,389 11,428 11,174

APPROVED GOALS 11,094 11,657 11,497 11,411 11,531 11,714 11,894 12,073 12,251

PROPOSED GOALS . . . . . 11,017 11,026 11,089 11,170 11,263

Fall Headcount Enrollment by Student Type [all degree-seeking students, all campuses]

UNDERGRADU/ 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
FTIC: New 4943 5111 5539 5737 6,283 6,400 6,464 6,529 6,594 6,660
FTIC: Returning 13,246 13,464 13,634 14,270 14,570 15,257 15,742 16,138 16,471 16,758
Transfer: FCSw/ AA 9,416 9,501 9,271 9,015 8303 7,810 7,574 7,455 7,409 7,407
Other Undergraduatc 8,364 8,258 7,864 7,060 6,684 6,936 7,035 7,123 7,204 7,281

PostBaccalaureates 986 901 976 928 853 841 848 855 863 871
Subtotal 36,955 37,235 37,284 37,010 36,693 37,244 37,663 38,101 38,541 38,978
GRADUATE 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Master ds 7,690 7,489 7463 7513 7,289 7,172 7,166 7,209 7,266 7,330
Research Doctoral 2,443 2,461 2,417 2,282 2,228 2,240 2,240 2,245 2,254 2,266
Professional Doctore 1,436 1,488 1,509 1,633 1,657 1,604 1,619 1,635 1,651 1,667
Subtotal 11,569 11,438 11,389 11,428 11,174 11,017 11,026 11,089 11,170 11,263

TOTAL 48,524 48,673 48,673 48,438 47,867 48,261 48,689 49,190 49,711 50,241

NoteThis table reports this number of students enrolled by student type categories. These headcounts only indagieéhose seekin
unclassified students (e.g., dual enrol | ed) ofé&tudentatdost Recemt!| u
Admi ssionb6. The First Time in College (FTI C)thisihcludesthose wa s
who were f&dmitted as FTICs. Starting summer 2020, a change was madedatitive alalssiDoctorate of Audiology program (51.0202
resulting in fewer students being counted in the research doctoral student type.
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ENROLLMENT PLANNING (cont.)

Percent of Baccalaureate-Seeking Resident Undergraduates Earning 15+ Credits [Fall term]
2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

ACTUAL 21 20 20 21 19 . . . .
APPROVED GOALS 20 21 22 24 24 24 25 .
PROPOSED GOALS . . . . . 24 24 24 25 25

Full-Time Equivalent (FTE) Enrollment by Course Level

201617 201718 201819 201920 202621 202122 20223 202324 202425 202526 | 202728
LOWER 14,057 14,041 13,971 13,831 13,893 14,314 14,236 14,280 14,337 14,411 14,488
UPPER 20,158 20,796 21,021 21,475 21,703 21,420 20,881 21,019 21,513 21,989 | 21,989
GRADL 6,482 6,534 6,404 6,298 6,398 6,388 6,494 6,537 6,569 6,593 | 6,611
GRAR 2,236 2,385 2,452 2,449 2,450 2,505 2,608 2,668 2,729 2,789 | 2,850
TOTAL 42,932 43,756 43,849 44,053 44,444 44,626 44,219 44,503 45,147 45,783 | 45,938
NoteFultimeEquivalefETE)ytudenis ameasurefallinstructionattivityregardlessffundabilitghatis basednthenumbeofcredit
hours for all students during an academic (summer, fall, spring) year. FTE is based on thelstmitizrdwiaitbrdivides

undergraduate credit hours by 30 and graduate credit hours by 24. Pursuant to section 1013.31, Floridtie3tatafésisBdhisl facili
dataasakeyfactointhecalculatiooffacilityspaceneeddoruniversitgducationglansurveys.

Percent FTE Enrollment by Method of Instruction
201617 201718 201819 201920 2021 202122 20223 202R4 202425 202526

UNDERGRADUATE

AlIDistancé100%) 27 30 31 32 78 45 35 35 35 35
Primarilist(8099%) 2 2 2 2 4 1 1 1 1 1
Flex 0 0 0 0 0 0 0 0 0 0
Hybrid5379%) 1 1 1 1 12 4 4 4 4 4
Classroorf®-49%) 70 67 67 66 6 50 60 60 60 60
GRADUATE

AllDistancé100%) 26 27 28 28 57 37 34 33 33 34
Primarilpist(8699%) 1 2 3 4 3 4 4 3 3 3
Flex 0 0 0 0 0 2 0 2 1 0
Hybrid5679%) 1 2 2 2 14 5 4 3 2 2
Classroorf®-49%) 72 68 67 66 26 52 59 60 61 61

Note: Effective for the Fall 2020 term, Board staff added a new FLEX value to capture the course sectiams of witidalitiese is a
within the sangeurse section that allows students the option to switch between the modalities during the term. See definitions s
adetailediescription.
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ACADEMIC PROGRAM COORDINATION

New Programs for Consideration by Institution in AY 2022-23

The SU&ouncil of Academic Vice Presidents Academic Program Coordination Work Group will review
thesegporograms as part of their egoing coordination efforts. The programs listed below are based on the
2021 AccountabilityPlanlist for programsunder consideratia for 2022-23.

OFFERED
cip AREA OF OTHER INS VIA PROJECTED PSS_FEOSED
PROGRAMITLES CODE STRATEGIC W/ SAME DISTANCE ENROLLMENT SUBMISSION
EMPHASIS PROGRAM LEARNIN®G INSTHYEAR TOUBOT
SYSTEM
UNDERGRADUATE
Business Analytics adformation Systems 52.1301 STEM FIU, UF 50% 850 Fall 2022

al { ¢ 9SPECJIALISNDOTHERDVANCER ! { ¢ SPRQGRAMS

DOCTORARROGRAMS

New Programs for Consideration by Institution in AY 2023-24

Theseprogramswill be usedin the 2023 Accountability?lanlist for programsunderconsideratiorfor 202324.

OFFERED

CIp AREA OF OTHER INS VIA PROJECTED PDRAC\)'IPEOSED
PROGRANWITLES CODE STRATEGIC W/ SAME DISTANCE ENROLLMENT SUBMISSION
EMPHASIS PROGRAM LEARNIN® INSTHYEAR TOUBOT
SYSTEM
UNDERGRADUATE
Design 50.0401  GAP Analysis None 20% 70 Spring 2024
a! { ¢ 9SPBRAIALISNDOTHERDVANCER ! { ¢ 9PRQGRAMS
School Psychology 42.2805 Education FIU, UCF, UF 0% 75 Fall 2023

DOCTORARPROGRAMS
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