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Universities were requested to provide information on the intended use of the 
2017-2018 performance funds. 
 
 Provide faculty merit and salary increases – FAU; 
 Support student success initiatives, financial aid, deferred maintenance 

and renovations – FAU; 
 Improve student recruitment, retention, and graduation rates - FIU; 
 Provide faculty and staff support and development – FIU;   
 Provide support for mental health counselors, safety and security issues, 

career readiness, and library resources  – FSU;  
 Support underrepresented faculty hiring and faculty retention and market 

equity - FSU;  
 Provide incentive salary enhancements – NCF; 
 Provide performance improvement grants and science laboratory 

infrastructure – NCF; 
 Enhance graduate and research activities, student access and success - 

UCF; 
 Recruit and retain faculty to enhance undergraduate and graduate 

academic experiences by ensuring the availability of course offerings to 
meet student demand – UCF; 

 Support faculty recruitment, retention and support, provide 3% raise to 
faculty and staff, and stipend adjustment for graduate assistants – UF; 

 Invest in infrastructure to support student success – USF/Tampa; 
 Invest in faculty in areas of strategic emphasis – USF/Tampa; 
 Support of areas of strategic emphasis and enhance student success, 

services, and resources – USF/Sarasota-Manatee 
 Support teaching faculty and enhance student success, services, and 

resources – USF/St. Pete; 
 Support student success initiatives, academic advising, student financial 

aid, grants and scholarships – UWF; 
 Support faculty and staff retention and faculty hiring in programs of 

strategic emphasis – UWF 
 
For detailed reports by institution, please contact the Board of Governors 
General Office. 


