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    Summary of Key Contract Terms 
    Mercer Compensation Report 
 
 
Parties:   
University of Florida Board of Trustees and Dr. W. Kent Fuchs 
 
Initial Term:   
January 1, 2015-June 30, 2020  (aligning with fiscal and academic years)  
 
Extension to be decided by the UF Board in the last year of the initial term; provisions for the extended 
term to be determined at the time.   
 
Compensation for the Initial Term and Performance Metrics:   
Total compensation is within the market range for peer presidents and “reflects fair market value for 
current services as President based on the July 7, 2014 Mercer Report” (copy attached): 

 $860,000 Annual Base Salary (pro rata for January 1-June 30, 2015) 

 $160,000 Annual Deferred Base Salary (pro rata for January 1-June 30, 2015 and accrues 
annually but is not vested or paid until completion of 5 ½ years of service, or for the then-
accrued amount at death, disability, or Board termination without cause, having a longevity 
effect) 

 $150,000 Annual Retirement Payment (pro rata for January 1-June 30, 2015) 

 The above sums escalate on a going-forward basis by 4% each year that short-term performance 
metrics are met (including UF Board and BOG-statewide and -UF-specific performance metrics) 
and progress is made on long-term performance metrics; escalate by 3% (75% of 4%) if  metrics 
are met within any established margin 

 Miscellaneous including: Standard Benefits; if insurable at commercially reasonable rates, 
Supplemental Life Insurance (2 ½ times Annual Base and Annual Deferred Base Salary) and 
Supplemental Disability Insurance (raising the UF standard benefit to 60-70% of Annual Base and 
Annual Deferred Base Salary until 70 years of age); customary sabbatical to prepare for faculty 
service at end of term or upon Board termination without cause; required to live in UF 
President’s House for university’s convenience. 

 
Resignation by the President: 
With 180 days’ notice (shorter notice period if approved by UF Board Chair and Vice Chair) 
 
Termination by the Board: 
With 60 days notice, the Board may terminate without cause; and the former President may then serve 
as tenured faculty member at the highest base salary of professors in the relevant discipline.   
The Board may terminate all employment with cause for serious misconduct specified (including felony, 
misdemeanor involving moral turpitude, fraud, misappropriation of funds, etc.). 
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