SUS Compliance Program Status Checklist Summary - May 2018

University-Wide E 15y
Compliance Program Plan BOT Committee Chief Compliance Officer xternal >- ?ar
e Program Review
| oy | ey | VYV | VYYYY N/B
FAU | 0y vV Yy vvvv Yvvvv N/B
roct | VYV | VYYVYVY vvv'v vvYvvvY N/B
| vVvYYY | VYYVVY vvvv vV N/B
ey VVVY | VYVYVY vvv'v Y'Y N/B
s | oy v VYVYY | YVYYY N/B
NCF vv vv vvvv vvvvv N/B
wr | VYV | VYYVVY vvvv vvvvvY N/B
v VYV vevyy | YVVY | vvvvY N/B
wk | VY'YV | VVVVY vvvv vV N/B
sk | VVYVVY | VVVVY vvvv vV N/B
wk | VY'YV | vy eyy vYvv'v vV N/B
Indicates that the university president and board chair assert that the regulation components making up this area are fully implemented in accordance
v with Board of Governors Regulation 4.003.

) Indicates that the university president and board chair anticipate regulation components making up this area to be completed by November 3, 2017.
Indicates that the university president and board chair anticipate regulation components making up this area to be completed by November 3, 2018
(completion of items beyond this date constitute non-compliance with Board of Governors Regulation 4.003).

Indicates that the university president and board chair anticipate regulation components making up this area to be completed by May 3, 2019 (six

° months beyond the period established in Board of Governors Regulation 4.003).

Indicates that the university president and board chair acknowledge that the university has not begun implementing the regulation components
Nﬂ3 making up this area. The “N/B” indicator should be used in conjunction with one of the green/amber/red light indicators to communicate anticipated

completion periods for items not yet begun.




SUS Compliance Program Status Checklist Summary - Year 1

University-Wide E 15y
Compliance Program Plan BOT Committee Chief Compliance Officer xternal >- t.zar
B Program Review
BaU | oy Yy vv'v vy vvev N/B
| vVYYY | YYVYY vvvv vvvvvy N/B
FPU v Ve vvvv vvvvvy N/B
FSU N/B
NCF v vv vvvv vy N/B
wk | vVVVYY | VVYVVY vvvv vvYvvvvy N/B
v |\ VVVY | vyYevy vvvv vvvvYy N/B
wk | VYVY | VYVVY vvvv vYvvvy N/B
sk | VVYVY | VVYVVYV vvvv vvYvvvy N/B
wr | vV v vv'v v N/B
v Indicates that the university president and board chair assert that the regulation components making up this area are fully implemented in accordance
with Board of Governors Regulation 4.003.

) Indicates that the university president and board chair anticipate regulation components making up this area to be completed by November 3, 2017.
Indicates that the university president and board chair anticipate regulation components making up this area to be completed by November 3, 2018
(completion of items beyond this date constitute non-compliance with Board of Governors Regulation 4.003).

Indicates that the university president and board chair anticipate regulation components making up this area to be completed by May 3, 2019 (six

° months beyond the period established in Board of Governors Regulation 4.003).

Indicates that the university president and board chair acknowledge that the university has not begun implementing the regulation components
N/B making up this area. The “N/B” indicator should be used in conjunction with one of the green/amber/red light indicators to communicate anticipated

completion periods for items not yet begun.




University Compliance and Ethics Program Component

FAMU A2 - CCOreports to the BOT at least annually on Program effectiveness (copy to BOG)
B1 - Compliance and Ethics Program Plan approved by BOT (copy to BOG)

FAU Al - University-wide Compliance Program implemented consistent with Code of Ethics for Public Officers and Employees (Part III,
Chapter 112, F.S.) and the Federal Sentencing Guidelines Manual, Chapter 8, Part B
B1 - Compliance and Ethics Program Plan approved by BOT (copy to BOG)

FSU Al - University-wide Compliance Program implemented consistent with Code of Ethics for Public Officers and Employees (Part III,
Chapter 112, F.S.) and the Federal Sentencing Guidelines Manual, Chapter 8, Part B
A4 - Process established for detecting and preventing non-compliance, unethical behavior, or criminal conduct

A5 - Due diligence steps for not including individuals who have engaged in conduct not consistent with an effective Program
B1 - Compliance and Ethics Program Plan approved by BOT (copy to BOG)
B2 - Plan provides for compliance training for university employees and BOT members
B3 - Designated compliance officers (e.g., Title IX, Athletics, Research, etc.) as either direct reports or dotted-line reports (specify which)
B5 - Promoting and enforcing the Program through incentives and disciplinary measures
NCF Al - University-wide Compliance Program implemented consistent with Code of Ethics for Public Officers and Employees (Part III,
Chapter 112, F.S.) and the Federal Sentencing Guidelines Manual, Chapter 8, Part B
A2 - CCO reports to the BOT at least annually on Program effectiveness (copy to BOG)
B1 - Compliance and Ethics Program Plan approved by BOT (copy to BOG)
B2 - Plan provides for compliance training for university employees and BOT members

B5 - Promoting and enforcing the Program through incentives and disciplinary measures
UF B2 - Plan provides for compliance training for university employees and BOT members

UWF B3 - Designated compliance officers (e.g., Title IX, Athletics, Research, etc.) as either direct reports or dotted-line reports (specify which)



