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FINANCIAL SUMMARY

(Constant 2008 Dollars) Existing

Resources Year 1 Year 2 Year 3 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8
2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

I & R EXPENSES
  Faculty Salary and Benefits $551,800 $1,265,234 $1,997,592 $3,736,481 $4,691,776 $5,185,934 $5,272,257 $5,685,424 $6,110,984 $6,549,322
  A&P Salary and Benefits $0 $97,500 $100,425 $103,438 $197,542 $203,467 $209,572 $215,859 $222,335 $229,004
  USPS Salary and Benefits $0 $123,500 $166,205 $346,692 $448,092 $513,535 $528,940 $544,809 $561,153 $577,988
  Other Personnel Services $0 $0 $31,320 $62,640 $93,960 $125,280 $656,660 $756,660 $806,660 $806,660
  Expenses $25,000 $95,938 $304,158 $412,316 $499,700 $584,576 $1,615,504 $1,697,259 $1,725,357 $1,740,957 $1,757,028
  Operating Capital Outlay $0 $4,500 $19,500 $31,500 $60,000 $76,500 $78,795 $81,157 $83,591 $86,100 $88,685
  Electronic Data Processing $40,000 $48,750 $55,000 $55,000 $55,000
  Library resources and staff $290,000 $367,500 $430,000 $430,000 $430,000
  Special Categories
Total I&R Expenses: $25,000 $652,238 $1,809,892 $2,739,358 $4,808,951 $6,092,445 $8,052,515 $8,862,095 $9,496,699 $10,013,189 $10,493,687

START-UP INVESTMENTS
  I&R Labs $87,500 $75,000 $50,000 $500,000 $1,000,000 $1,000,000 $500,000
  Distance Learning Equipment $150,000
  Investment 3
  Total Start-up Investments: $0 $0 $87,500 $225,000 $50,000 $0 $500,000 $1,000,000 $1,000,000 $500,000 $0

FACILITIES INVESTMENTS
  School of Pharmacy
  Building 2
  Other

  Total Facilities Investments: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Gross Pharmacy School Funds 
Required $25,000 $652,238 $1,897,392 $2,964,358 $4,858,951 $6,092,445 $8,552,515 $9,862,095 $10,496,699 $10,513,189 $10,493,687

RECEIPTS
  Tuition $755,000 $2,076,250 $4,110,750 $5,937,750 $6,851,250 $7,308,000 $7,308,000 $7,308,000
  Community donations $1,000,000 $652,238 $347,762 $300,000
  Industry donations $500,000 $500,000
  Contract and Grant (NET)
  Other $25,000 $25,000 $475,000
Total Receipts: $1,025,000 $25,000 $652,238 $1,322,762 $1,555,000 $2,076,250 $4,110,750 $5,937,750 $6,851,250 $7,308,000 $7,308,000 $7,308,000
Net Pharmacy School Funds 
Required $0 $0 $574,630 * $1,409,358 $2,782,701 $1,981,695 $2,614,765 $3,010,845 $3,188,699 $3,205,189 $3,185,687

STATE APPROPRIATIONS
   Recurring
      Headcount G.R. Appropriation $400,000 $1,000,000 $1,800,000 $2,600,000 $3,000,000 3,200,000 3,200,000 3,200,000
      Per Headcount Appropriation $8,000 $8,000 $8,000 $8,000 $8,000 $8,000 $8,000 $8,000
   Non-Recurring
     G.R. Special Appropriation $1,009,358 $1,782,701
     PECO
     State Match - Contributions

FEDERAL APPROPRIATIONS* $2,250,000 $2,250,000 $2,250,000 $2,250,000 $2,250,000

Faculty Hiring Schedule
Basic Science Faculty 3.00 4.00 2.00
Clinical Science Faculty 2.00 2.00 11.00 8.00 1.00 2.00 2.00 2.00
Other 3.00 1.00 1.00 2.00
Total I&R Faculty: 0.00 0.00 3.00 6.00 7.00 15.00 8.00 1.00 0.00 2.00 2.00 2.00

Cumulative I&R Faculty: 3.00 9.00 16.00 31.00 39.00 40.00 40.00 42.00 44.00 46.00

Students 0 0 0 50 125 225 325 375 400 400 400
Tuition/% Increase $15,100 $16,610/10% $18,270/10% $18,270/0% $18,270/0% $18,270/0% $18,270/0% $18,270/0%

Planning 
Year

Planning 
Year

Classes 
begin

Planning 
Year

* Source of funds TBD - the university will include in fundraising priorities and/or identification of other sources; feasibility of requesting non-recurring state resources will be discussed with BOG at 
appropriate time in the future.
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 Narrative to Explain Budget Information

Faculty Salary and Benefits includes all faculty costs and represents the basic costs needed for the start-up of a newly accredited Pharmacy program which is self-sustainable.
Staff Salary and Benefits includes all expected costs needed to fully support a newly accredited Pharmacy program at a self-sustainable level.
OPS includes expected salaries for temporary staff, students, Graduate Assistants, and affiliated faculty.

OCO includes expected ongoing Academic and Administrative costs for equipment needs that are specific to the program.

Start-up Investments:
I&R Labs - estimated equipment cost for 25 Instructional labs @ $2,500 each and 15 Research labs @ $10k each; expansion in 2014-15 reflects increased research.
Distance Learning - estimated equipment costs for implementing the distance learning component of the program in order to reach a wider student base. 

Facilities Investments:

Gross Pharmacy School Funds Required:
This is the minimum amount needed to fund the costs for start-up and continual operations of the Pharmacy program at a financially sustainable level.

Receipts:

Community Donations: $1M of existing resources is pledged by USF to partially fund the costs in Planning years 1 - 3 of the program.  An additional $.03M is being sought to support the new USF School of Pharmacy.
Industry Donations: $1M is being sought from local industry leaders who have expressed interest in supporting and partnering with the new USF School of Pharmacy.
Other: $0.5M is pledged by USF Health to partially fund the costs in Planning years 1 - 3 of the program.

State Appropriations:
Recurring headcount appropriations were calculated using the level at which current funding formula model is typically funded, are cumulative, and include the indirect support costs needs for the Pharmacy program.

Federal "Appropriations":
Federal Contract and Grant funds generated by Basic Science Faculty ($.25M/fac).

Students:
Maximum program enrollment of 400 is attained by Year 6 of the program (2016-17).

Tuition is based on a professional fee model using a 10% annual increase which results in a tuition rate of $15,100 for the entering 2011-12 class.  The rate of tuition increase will be  re-evaluated for 2014-15 (the 4th year of 
program admissions).

I&R Expenses:

Expenses include expected Academic and Administrative costs for general operations of a fully accredited Pharmacy program, including ongoing electronic and technological support specific to the program and faculty start-up 
packages.

The development plan for the Pharmacy program calls for a campaign goal of $29.7M to be matched by the Facility Enhancement Challenge Grant Program (FECGP) for the planning, construction, and equipment costs of a 
new facility to house the program.  Expectation that facilities planning will begin 2015-16.    In the interim, existing space will be allocated to the program until the new facility is ready.

Last Revision 1/15/2009
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